THE SECRETARY OF HEALTH AND HUMAN SERVICES
WASHINGTON, D.C. 20201

April 19, 2010

I'am writing to urge you to join leading insurance carriers and employers in providing
seamless insurance coverage to those under 26 who have a right to maintain coverage under
their parents' policies effective for plan years beginning on or after September 23, 2010,

As you know, the Affordable Care Act enables young adults to remain on their parents'
policies until they turn 26. This essential provision of the Act will enable young,
overwhelmingly healthy people to stay in the insurance pool and retain insurance coverage at
an important moment as they begin their adult lives and launch their careers.

Under the terms of the new law, this provision does not take effect until September 23, 2010.
In those states which do not already enable young adults to remain on their parents’ policies
until the age of 26, college students could be dis-enrolled when they graduate from college in
May of this year, even though the law would provide them the opportunity to re-enroll as
early as September 23, 2010. Similarly, those under 26 who are not in college but who reach
an age disqualifying them for coverage under their parents' policy could be dis-enrolled when
they reach that age, even though they have the ri ght to be re-enrolled as early as September
23, 2010. :

Enabling young adults to remain on their parents’ policies between May, 2010 and the new
plan year beginning on or after September 23, 2010, rather than dis-enrolling them in May
and then re-enrolling them in six or more months, has substantial benefits for all involved.
This action would enable young, overwhelmingly healthy people, who will not engender large
health care costs, to stay in the insurance pool and retain important insurance coverage.
Taking this step will also save money for your companies by avoiding the administrative costs
of dis-enrolling and then re-enrolling young adults. Avoiding this gap would also eliminate
an unnecessary inconvenience and disruption in health insurance coverage for both young
adults and their parents. -

I have been encouraged by and appreciate the willingness of some leading insurance carriers
and employers that have previously agreed to maintain coverage for young adults who could ,
be dis-enrolled in May. Taking this step is good business and will offer relief to grateful
families across the country.
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Ilook forward to hearing your thoughts regarding this matter by April 26, 2010. T'hope you

agree that a public-private effort, including both insurers and employers, to enable young
adults to maintain seamless coverage would produce substantial benefits for all concemned.

athleen Sebelius



